Partnership for Children of Cumberland County, Inc.
Human Resources Policies and Procedures

Employment Information — Benefits
Section 405 - Sick Leave

1. General Information

a.

See Section 403 — Leave (General) for leave accrual while on unpaid leave.

2. Policies

a.

The Partnership for Children of Cumberland County, Inc. (PFC) provides paid sick leave to all
regular full-time, regular abbreviated schedule, and regular part-time employees for periods of
temporary absence due to illnesses, injuries, or medical appointments.

Regular full-time employees will accrue sick leave at the rate of 96 hours per calendar year (8
hours accrued on the first day of each month).

Regular abbreviated schedule employees will accrue sick leave at the rate of 72 hours per
calendar year (6 hours accrued on the first day of each month).

Regular part-time employees will accrue sick leave at the rate of 48 hours per calendar year (4
hours accrued on the first day of each month).

Sick leave is calculated on the basis of a “benefit year,” the 12-month period that begins on the
employee’s initial hire date.

Sick leave is earned on the last workday of the month for all employees on active pay status on
that day.

e Employees are on active pay status when they are working or on earned leave.
Employees on a leave of absence without pay and/or being paid from donated leave are
not considered to be on active pay status.

An employee earns sick leave as of the first day of the month following employment, regardless
of when he/she starts work.

An employee who is on leave of absence without pay does not accrue sick leave.

Paid sick leave can be used in minimum increments of 15 minutes.

An employee, to include those within their 90-day introductory period, may use sick leave for an
absence due to his or her own illness, injury, or medical appointment or that of a child, stepchild,

parent, stepparent, grandparent, spouse, spouse’s parent, child or spouse’s step child of the
employee.
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k. If an employee is absent for three or more consecutive days due to illness or injury, a
physician’s statement may be required verifying the disability and its beginning and expected
ending dates. Such verification may be requested for other sick leave absences as well and
may be required as a condition to receiving sick leave benefits.

I. Sick leave will be calculated based on the employee’s base pay rate at the time of absence and
will not include any special forms of compensation, such as incentives, commissions, bonuses,
or shift differentials.

m. Employees may accrue and carry over up to a maximum of 960 hours (120 days) at the end of
each calendar year. Any hours in excess of 960 at the end of a calendar year will be given a
grace period until June 30 to use accrued excess hours. At the end of the grace period, June
30, sick leave in excess of 960 hours will not carry over and will no longer be available for use.

n. Unused sick leave will not be paid to employees upon termination of employment.
e Previous hours of accrued unused sick leave may be reinstated (at the discretion of the

President) when an employee returns to PFC, and separation was in good standing,
within two years of separation from the last workday.

Page 2 of 2 Policy Revision Approved — May 21, 2020Effective —
July 1, 2020



